Vacancy

The Roseland Academy
Tregony, Truro, Cornwall, TR2 5SE
Tel: 01872 530675/583
Website: www.theroseland.co.uk

Art & Design Technology Technician
Grade E Salary - £25,320 - £27,256 reduced pro rata to £10,300 - £11,088

18 hours per week (working pattern to be agreed by negotiation)
Permanent, term-time only

Start date: As soon as possible/by negotiation

The Roseland Multi-Academy Trust consists of three secondary schools, two primary schools and a
Teaching School Hub. The Trust’s mission is “to provide outstanding education for our communities, where
everyone succeeds” and we put our staff at the heart of everything we do to create a team spirit in our
highlight successful schools.

An Art & Design Technology Technician is required to play a key supporting role in our highly successful
Design, Performance and Technology department. The successful candidate will assist staff in the
department to secure an environment in which students can safely carry out practical work. The role
involves working across a range of subjects: Catering, Product Design, Art, Photography, ICT and Music.

This is an exciting opportunity for the right candidate who will make a positive difference to the future of
our young people. Our hardworking and happy staff work as a team across the Trust, dedicated to
achieving our values of kindness, ambition and responsibility.

This is a term time only position so the successful post holder will benefit from the school holidays. The
Trust recognises the importance of staff wellbeing and has supportive policies and procedures in place, as
well as collaboration opportunities across our settings.

Potential candidates are encouraged to contact The Roseland Academy with any questions. To arrange a
visit, or for further details about this post including job description or application form, please contact Miss
Emily Pye via epye@theroseland.co.uk.

Closing date for applications: Thursday 7 May 2026 — 9.00am

Safeguarding Statement:

The Roseland Multi Academy Trust is committed to safeguarding and promoting the welfare of children,
and expects all staff to share this commitment. Everyone who comes into contact with children and their
families and carers has a role to play in safeguarding children. In order to fulfil this responsibility effectively,
all professionals should make sure their approach is child-centred. This means that they should consider, at
all times, what is in the best interests of the child.


http://www.theroseland.cornwall.sch.uk/

Our Headteachers and Trustees act reasonably in making decisions about the suitability of the prospective
employee based on checks and evidence, including Disclosure and Barring Service (DBS) checks, barred list
checks, online searches and prohibition checks, together with references and interview information. The
level of DBS certificate required, and whether a check for any prohibition, direction, sanction, or restriction
is required, will depend on the role that is being offered and duties involved. As the majority of staff will be
engaging in regulated activity, an enhanced DBS certificate which includes barred list information, will be
required.



